Who Is Eligible To Receive Unemployment in Colorado?
Unemployment Benefits are your right if you lose your job through no fault of your own.

This is a question we are commonly asked at Cornish and Dell’Olio.  Some employees believe the answer is that they are automatically eligible to receive unemployment benefits if they have been involuntarily discharged from their employment.  Other employees believe the answer is that they are automatically ineligible to receive unemployment if they have been involuntarily discharged from their previous employment. 
In Colorado the label applied to the end of your employment, whether it is termination, lay off, or resignation, does not determine whether you are eligible for unemployment benefits.  In other words, the answer to the question of whether an employee resigned, was laid off, or was discharged does not automatically answer the question of whether that employee is eligible to receive unemployment benefits.  Instead, Colorado law simply states that an employee is eligible for unemployment if that employee is unemployed through no fault of their own.  If the Department of Labor and Employment determines that you are not at fault for the termination of your employment, then you are eligible to receive unemployment benefits as long as you are able to work, available for work, and willing to seek and accept suitable work.  On the other hand, if the Department of Labor and Employment determines that you are at fault for the separation from your employment, regardless of the form that separation takes, then you are ineligible to receive unemployment benefits.

Fault is determined by the Colorado Department of Labor and Employment after they have requested information from both the employee and the employer regarding why the employment ended.  Although the unemployment statute does provide guidance for making this decision the ultimate determination is made on a case by case basis.  As determinations are made on a case by case basis similar facts may result in different decisions in different cases.  Therefore, it is important that the facts regarding your unemployment claim are presented in a manner that highlights why you believe you are not at fault for the separation of your employment.  
You can lose your right to unemployment benefits if you miss a deadline.  Send forms back to the Department of Labor promptly!  Don’t miss a deadline!

At Cornish and Dell’Olio we encourage you to seek the advice of legal counsel during the unemployment process in order to maximize your chances of receiving unemployment benefits.  If you have questions regarding your unemployment claim please contact us at:
Cornish and Dell’Olio

431 N. Cascade Avenue

Colorado Springs, Colorado 80903

(719) 475 1204

All inquiries made for the purpose of obtaining legal advice from Cornish and Dell’Olio are confidential and privileged under Colorado and Federal law.
