Sexual Harassment
At Cornish & Dell’Olio, we know that sexual harassment is a problem that many women continue to be confronted with in the workplace.  Sexual harassment is a form of sex discrimination that is illegal. 
What is Sexual Harassment?

Sexual harassment can take the form of unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature which affects an individual’s employment, interferes with an individual’s work performance, or creates an intimidating, hostile or offensive work environment. 

Sexual Harassment can be devastating to the health of women who experience it, especially if it is severe and continues over a period of time.

Sexual harassment is serious if there is unwelcome touching, a physical assault or if the conduct is so offensive that it is making you emotionally upset at work or after work. 

Coworker Harassment- What should you do?

If you are experiencing sexual harassment from a coworker you should report it by written letter or email to your company’s Human Resources Department. In your letter or emails describe exactly what has happened which has made you uncomfortable. If you write a letter to your company’s Human Resources Department write on your copy of the letter who you gave it to and the date and time. If the harassment continues after you complain we are available at Cornish and Dell’Olio to help you. 

Supervisor or Manager Sexual Harassment- What should you do? 

If you are experiencing serious sexual harassment from a supervisor or manager we are available at Cornish and Dell’Olio to help you.  

If you are experiencing sexual harassment from a supervisor or manager you should report it by written letter or email to your company’s Human Resources Department. If you have suffered a loss of pay or benefits as the result of discrimination or sexual harassment by a supervisor, contact an employment lawyer. 
Touched or Assaulted at Work- What should you do? 

If you have been assaulted or have experienced serious sexual harassment or have suffered a loss of pay or benefits as the result of discrimination or sexual harassment by a supervisor, you can get help at Cornish and Dell’Olio.

Cornish and Dell’Olio

431 N. Cascade Avenue

Colorado Springs, Colorado 80903

(719) 475 1204
ddellolio@cornishanddellolio.com 
· Do not quit your job because of sexual harassment before you have consulted  an employment  lawyer

· A charge of discrimination must be filed with United States Equal Employment Opportunity Commission within 300 days of the harassment. 

All inquiries by employees made for the purpose of obtaining legal advice from Cornish and Dell’Olio are confidential and privileged under Colorado law and federal law.

