Equal Pay Act
Cornish & Dell’Olio is committed to ensuring that employees are paid equal wages for equal work.  
The Equal Pay Act is a federal law which requires that all employees who perform substantially similar work be paid the same, without consideration or regard to their gender.  This means that men and women who perform similar work under similar working conditions must be paid the same, absent some pay differences due to: seniority, a merit system, a system that pays you based on quality or quantity of work, or some factor other than gender.  

If you are a woman who is paid less for performing similar work to a male coworker, you may have a claim under the Equal Pay Act.  Similarly, because the law applies to both men and women, if you are a man who is paid less for performing similar work to a female coworker, you may also have a claim.
The lawyers at Cornish & Dell’Olio are available to provide advice to employees who believe they are not receiving equal pay for equal work.

If you have questions about your pay, we encourage you to contact:

Ian Kalmanowitz

ikalmanowitz@cornishanddellolio.com
Cornish and Dell’Olio

431 N. Cascade Avenue

Colorado Springs, Colorado 80903

(719) 475 1204
· Do not quit your job because of unequal pay before you have consulted an employment lawyer.

· You may be able to recover wages going back two years from the day you file your lawsuit, or three years if there has been a willful violation. 

All inquiries by employees made for the purpose of obtaining legal advice from Cornish and Dell’Olio are confidential and privileged under Colorado law and federal law.
